Code of Behaviour 
Introduction and Rationale

St. Mary’s Primary School operates under the auspices of the Department of Education and Skills and under the patronage of the Bishop of Meath. The school is a large school in a rural setting with a growing enrolment. It is a co-educational school and caters for children from Junior Infants to Sixth class. 

This code has been drawn up for the safety and protection of the pupils and the other members of the school community. The code is based on respect for others and their property. All pupils are expected to behave responsibly, showing consideration and courtesy towards other pupils and adults at all times.

The child is placed at the centre of life in our school. Each child is special and unique. We strive to provide a happy, safe and secure environment so that all children realise their potential. To this end, school should be a well ordered and disciplined setting which is conducive to learning and where good relationships are fostered between pupils, teachers, parents and others involved in the life of the school.

It is acknowledged that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff and between staff, pupils and parents.

In co-operation with parents, our school adopts a positive approach to discipline and behaviour. Many forms of positive reinforcement are used, praise, encouragement, stars, prizes etc.

Misbehaviour is judged having regard to age, temperament, range of ability and other relevant factors.

Aims of the Code 
· To create a positive school culture that encourages and reinforces good behaviour
· To create a positive and safe environment for teaching and learning
· To promote positive self-esteem and relationships

· To foster a sense of pride and responsibility in pupils towards themselves and others, showing consideration, courtesy, and respect for their fellow pupils and adults at all times

· To foster a sense of pride and responsibility in pupils towards the property of the individual and of the school

· To foster caring attitudes to one another and to the environment
· To facilitate the education and development of every pupil
· To ensure that the individuality of each child is accommodated 
· To ensure that the school's expectations and strategies are widely known and understood through effective communication

· To ensure that discipline is consistent and fair
· To encourage the involvement of both parents and staff in the implementation of this policy

Roles and Responsibilities

The Board of Management of the school has the overall responsibility for school policies. It works closely with the Principal to monitor and review the effective implementation of the Code of Behaviour. The Board of Management has the authority to suspend and expel pupils. Aspects of this authority are delegated to the principal by the Board.
The Principal is responsible for ensuring that the code of behaviour is implemented in the school. The Principal may intervene at any time and may issue suspensions and recommend students to the Board of Management for expulsion. The Principal will give particular attention to the pastoral practices of the school to ensure that pupils feel valued and respected.

The Deputy Principal works closely with the Principal to assist with the implementation of the code of behaviour in the school.

Class Teachers have responsibility for implementation of the code of behaviour for children in their class, while sharing a common responsibility for good order within the school premises and grounds or when children are in the care of the school. Examples include  when on yard duty, at assemblies or when on trips and tours . Teachers will give particular attention to positive practices that promote positive self-esteem for all pupils.

Resource and Support Teachers have a supportive and consultative role with regard to the positive implementation of the code of behaviour with particular reference to students with learning or behavioural difficulties, while sharing a common responsibility for good order within the school premises and grounds. While responsibility remains with the class teacher, the support teacher has a role in supporting the class teacher to manage children who need extra attention.
Special Needs Assistants have a supportive role in consultation with the class/support teacher with regard to the implementation of the code of behaviour, with particular reference to students with learning or behavioural difficulties.

Parents/Guardians 

The support of parents/guardians is fundamental to the effective implementation of the school’s code of behaviour. Parents /Guardians indicate their agreement and support of the code when they enrol their child in the school. Parents are asked to talk to their child about the school rules at the start of every school year.

School Pupils
Pupils are expected to do their best to follow the code of behaviour of the school. 

All Adults in the School Community

All adults encountered by the pupils at school have an important responsibility to model high standards of behaviour, including the use of praise and encouragement rather than criticism, in their dealings with the pupils and with each other. As adults we should aim to: 

· Create a positive climate with realistic expectations

· Promote positive behaviour through example, honesty and courtesy

· Provide a caring and effective learning environment 

· Encourage and model relationships based on kindness, respect and understanding of the needs of others

· Ensure fair treatment for all regardless of age, gender, race, ability and disability

· Show appreciation of the efforts and contribution of all 

Communication between school and home

Good communication between school and parents will be fostered for the benefit of the school community. 

Communication between parents/guardians and the teacher/principal is facilitated in the following ways:

· a note in pupil’s journal

· a letter to parent/guardian

· a phone call outside of class time

· personal contact after school or by appointment

· parent/teacher meetings

Promoting Good Behaviour

St. Mary’s P.S. strives for excellence, a love of learning, and a strong sense of work balanced by a spirit of enjoyment and fun. In this context the importance of a whole school approach, through consistent positive communication of the school rules is recognised. All staff members are aware of the high standards of behaviour expected in the school and of their role in supporting each other to promote good behaviour within the classroom and in the school grounds or when in their role as staff member.

Pupils are introduced to ‘The Golden Rules’, a positive and child-friendly version of the school rules, from Junior Infants and are encouraged to be responsible for their own behaviour. The Golden Rules are explained by the class teacher every year. These are developed in the School Rules. Teachers also engage students in writing up a set of class rules or a ‘class contract’ at the start of the school year. These class rules are age appropriate. Older students are also encouraged to model good behaviour for younger students.

‘The Golden Rules which guide our behaviour are:
1. We are gentle.
2. We are kind and helpful

3. We listen

4. We are honest

5. We work hard

6. We look after property

For Infants these are summarised as: 

Be respectful

Be kind

Be safe

Class Rules

At the beginning of each academic year, the class teacher will draft a list of class rules with the children.  These reflect and support the school guiding principles as they apply in the classroom and are presented in a way that is accessible to the children.  Class rules should be kept to a minimum and are devised with regard for the health, safety and welfare of all members of the school community. Rules will be applied in a fair and consistent manner, with due regard to the age of the pupils and to individual difference.  In each class the rules are taught through a series of lessons at the start of the year and are revisited regularly in class and in assemblies throughout the year

The guiding principles which underpin our code of behaviour are:

· Pupils will always  be gentle, kind, helpful and courteous ( kind hands , kind feet & kind words)
· Pupils will  follow the class teacher’s instructions including  any supervising teacher 
· Pupils should respect the right of others to learn in a secure and safe atmosphere.

· Pupils should bring to school each day the books, copies, pens, pencils necessary to do their work properly and take care of these items

· Pupils are encouraged to take pride in their appearance, be neat and clean and wear the correct uniform.

· P.E. gear should be worn on appropriate days only 

· Healthy lunches are advocated

· Pupils should complete assigned homework, which may be oral/written, memorisation, project, reading or other tasks. Written work shall be completed  in a neat and presentable form.

· Pupils should comply with classroom rules on tidiness, safety,  e.g. school bags under the table, speaking in turn, lining up to go out, proper care of school equipment and furnishings

· Pupils should travel within the school in a safe and appropriate manner
Yard Rules

1. Children will play in a safe and respectful manner. ( Kind hands, kind feet and kind words)
2. Pupils will remain within the playground boundaries.

3. Permission will be sought to re-enter the school building from the supervising teachers.

4. Pupils will keep the playground free of litter.

5. When the bell rings children stop playing and form an orderly line to re-enter the school.

6. Children will enter and exit the school playgrounds in a safe and appropriate manner
· If a child appears to be misbehaving the teacher will talk to them.  It may suit to speak to the child in a more private area e.g. at the fence or wall. The teacher will then judge whether the child should return to the general play area or if the child needs time to calm down and reflect on what has happened before being told to return to play.

· If the incident is judged by the teacher to warrant further action, the behaviour is noted in the yard discipline book.
· At the end of the break any child who has had their name recorded in the yard discipline book should return to the quiet area near the top of their line. The teacher on duty will then inform the class teacher of what has happened and the class teacher deals with the matter using the Steps
· If the behaviour is of a serious or gross nature, it is also recorded in the class book and school records and dealt with accordingly.
Notes:
1. If the teacher on duty decides that the weather is suitable then the children will go outside. Children should only be sent to school if they are well enough to go outside. 

2. Children are not allowed to go home at lunch-time.

Incentives and Rewards

Learning Good Behaviour

Opportunities to practice positive behaviour and to teach pupils strategies for resolving conflict and managing their behaviour arise as part of the school curriculum. Circle Time in SPHE, Role Play in Drama and many Religious Education lessons provide such opportunities.

Achievements: Pupils achievements in Sports, Music, Drama and other activities are acknowledged by the class teachers. Every opportunity is taken to celebrate and praise pupils engagement in these activities e.g. after matches and concerts, at assemblies and by a visit to the classroom from the Principal or Deputy Principal.

Good Behaviour: Teachers are very conscious of the value of praise in encouraging students to keep the school rules. Students are praised by teachers for good behaviour when moving around the school, lining up in the yard, displaying courteous and respectful behaviour etc.

Classroom  Reward Systems

A class system of positive reinforcement through individual and group rewards motivates and encourages pupils to keep the class rules. To support pupils to develop their potential to the full we recognise the value of encouragement and praise.

The following are some samples of how praise might be given;

· Names of students who have made great efforts posted on classroom door
· A quiet word or gesture to show approval

· A comment in a pupil’s exercise book or journal

· A visit to another member of Staff or to the Principal for commendation

· A word of praise in front of a group or class

· Delegating some special responsibility or privilege

· A mention to parent, written or verbal communication.

· A system of merit marks or stickers (individual and groups)

· Group of the day/week

· Certificates at end of term or  beginning of next term for good behaviour

· Student of the week: A4 holder on each classroom door – best boy and best girl named on it for the week

· Trophy for 2 pupils from each room at end of term

· Yard – Behaviour:Reward for classes at end of month who had no name in the yard book.
· Yard – Lining Up: Reward each week for best line at lining up e.g. extra few minutes on a Friday or Monday

· Attendance – Certificates
Yard Reward Systems
· Each month rewards will be given for classes whose pupils’ names are not recorded in the yard book.

· Children will also be rewarded for lining up carefully at the end of breaks e.g. Best line of the Week Competition

Unacceptable Behaviour and Sanctions

Unacceptable Behaviour

Three levels of misbehaviour are recognised: Minor, Major and Serious. All everyday instances of a minor nature are dealt with by the class teacher.
Sanctions

Sanctions when necessary are as far as possible relevant to or related to the misbehaviour.  Curriculum subjects will not be withdrawn from  pupils except where their behaviour is a source of danger or disruption to others e.g. during PE for a short time or if the approved sanction being used means that it is unavoidable.

The aim of any sanction is to prevent the behaviour occurring again and if necessary to help the pupils devise strategies for this.

The use of sanctions or consequences should be characterised by certain features;

· It must be clear why the sanction is being applied

· The consequence must relate as closely as possible to the behaviour
· It must be made clear what changes in behaviour are required to avoid future sanctions

· Group punishment should be avoided as it breeds resentment

· There should be a clear distinction between minor and serious offences

· It should be the behaviour rather than the person that is the focus.
Examples of Unacceptable Behaviour

The code acknowledges three broad categories of misbehaviour and examples of each are outlined below:

1. Misbehaviour

2. Major Misbehaviour 

3. Serious Misbehaviour

	     Misbehaviour

(As defined by the teacher)
	Major Misbehaviour

(Persistent  Misbehaviour becomes Major Misbehaviour)
	Serious Misbehaviour

(Repeated Major Misbehaviour becomes Serious Misbehaviour)

	1. Not doing or completing assigned work either in school or for homework without good reason.

2. Ignoring Teacher’s instructions.

3. Distracting or constant talking to other pupils.

4. Late arrival to school.

5. Unruliness on corridors and school grounds.

6. Breaking of school rules/ classroom rules.

7. Incomplete school uniform.

8. Consistent late arrival to school.

9. Being rude or disrespectful to members of staff. 
	1. Repeatedly not doing or completing assigned work either in school or for homework without good reason.

2. Repeatedly ignoring teacher’s instructions.

3. Repeated distracting and constant talking to other pupils.

4. Repeated unruliness on corridors and school grounds.

5. Repeated breaking of school/ classroom rules.

6. Use of bad language and offensive gestures.

7. Dangerous behaviour that is liable to cause injury.

8. Hurting of another child.

9. Aggressive verbal outbursts


	1. Repeated Serious Misbehaviours from previous column.

2. Stealing.

3. Verbal abuse of a teacher.

4. Bullying or intimidation of fellow pupils or teachers.

5. Vandalism or theft of school property.

6. Pupils leaving school grounds without permission.

7. Persistent breaking of school rules.

8. Physical abuse of a teacher.
9. Racism-with intent to hurt
10. Physical Aggressive behaviour e.g. punching in head 
11. Grossly offensive gestures.

12. Truancy.

13. Telling lies (if the teacher believes it to have a serious consequence).

14. Physical abuse of another child.

15. Dangerous behaviour causing injury.

16. Use of Mobile phones when children are in the care of the school is not allowed.

17. Inappropriate comments in relation to school staff or other students on social media platforms


Strategies for Dealing with Unacceptable Behaviour

The following is a guide to matching the misbehaviour with the appropriate behaviour check:

1. Misbehaviour – Follow Steps 1 – 3

2. Major Misbehaviour – Follow Step 4
3. Serious Misbehaviour – Follow Steps 5-7 ( follow step 4 here if required)
· Repeated misbehaviour must be communicated to parents and a meeting should be held. If the parents fail to attend and if required the school will proceed with the steps
· If persistent misbehaviour escalates to major misbehaviour a meeting between the class teacher and parents should be held to discuss the matter.

Summary of Steps to assist managing behaviour
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	1
	Oral warning

	
	2
	Written record on board

	
	3
	Off side desk in class for set time

	
	4
	Sent to partner teacher for set time

	
	5
	Behaviour thinking time 

	
	6
	Internal suspension and warning of suspension

	
	7
	Suspension


The class teacher may contact or meet with the parents at any stage of managing behaviour if deemed necessary and it is believed  doing so  would best support the prevention of the behaviour reoccurring.

There will be some degree of flexibility to accommodate individual circumstances & or individual needs. 

(See children with special needs section below)

	
	Steps for Assisting to Manage Behaviour 

	1

2

3


	At all stages in the steps to manage behaviour teachers will remind children about an acceptable alternative behaviour endeavouring to prevent moving further along the line of sanctions.
Oral Warning

Written Record :
· Name is written on the class board. Written note home in Journal or on a card, if deemed necessary by teacher.
· In the Infant classes a standard note may be sent home as they don’t have a journal. Depending on the behaviour the teacher may include details of the behaviour in the class book and other school records 
Offside-Table:

· A desk within the classroom for an instructional period and then return to be seated with the main class.
Note:

Part of the approach to dealing with misbehaviour is to emphasise positive behaviour.

Within steps 1-3 every opportunity is afforded to the child to prevent moving to step 4.  

To reinforce positive behaviour at this point, teachers seek every opportunity to ‘catch the child being good’ and will praise efforts made by the child to improve behaviour The class teacher will use positive strategies to improve behaviour alongside the steps which depend on the nature of the misbehaviour

These include:

· Finding every opportunity to praise a good behaviour in the classroom

· Tactically ignoring the misbehaviour if possible

· Moving closer to the pupil to signal behaviour change

· Using a non verbal cue such as thumbs up for a good behaviour

· Card systems

· Golden time
There are occasions when the offside table may form part of a behaviour plan as a preventative strategy and is not a sanction.

If a child is repeatedly advancing through sanctions 1-3 and no progress in behaviour is apparent, communication will be made with parents by the teacher : e.g. note in journal/ phone call and/or a meeting
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	Teacher-Partner: 
· Child is sent to another classroom for an instructional period
· Teacher discusses the behaviour with the child and seeks agreement on how to proceed.

· Formal Record- Letter to parents and written record, except in case outlined in note below.
Meeting: 
· If warranted the teacher or the parents may seek a meeting at this point to discuss student’s behaviour.
· If a meeting is not possible the teacher will discuss the matter on the phone.

· Teacher will  inform principal  in writing who will follow-up with conversation with the child
Note:

There are occasions when a child may be supervised for a short period in another classroom to prevent a misbehaviour e.g. if a child is upset or agitated or if the teacher is on yard supervision lunch break and supervision in another classroom is deemed appropriate. In this instance parents will not be informed as the child may not have broken class rules and is not being sanctioned.
· If a child reaches step 4 again before the same date of the next month the teacher  informs parents again, a record is made in class book and school records, Principal is informed in writing and a Behavioural Plan will be developed. – see note below
Note on the Behaviour Plan:
As stated, if a child reaches this stage twice within a calendar month e,g, 15 of Sept – 15 of October,  then a Behaviour Plan will be developed which will both monitor and motivate the child. It is signed by the class teacher and parents. Then it must be ratified and signed by the principal. The deputy principal may sign the plan on behalf of the principal if agreed by principal.  However, all behaviour plans must be made available to the principal.
Part of the behaviour plan may involve a child being sent to a partner teacher and in this case parents will not need to be notified of this for the fixed period of the plan. They will have been made aware of this as a strategy when meeting the teacher to discuss the behaviour plan previously.

Note:
· This involves setting a behaviour target for the child to work on with strategies to reinforce the positive behaviour sought. 

· A short term class based behaviour plan may be introduced at an earlier stage if the teacher deems it appropriate. This should be discussed with parents but there is no need for them or the principal to sign.
· Meeting: The teacher will meet with the parents in order that both the school and the home can support the plan. This behaviour plan provides the student with the opportunity to make a fresh start.

· A behaviour plan affords all children the opportunity to improve behaviour according to their own circumstances and needs and prevent further sanctions. It also supports children with special educational needs by identifying a possible trigger to their behaviour, support their specific needs which in turn may prevent the misbehaviour. Discretion will be allowed to take account of the efforts of children with Special Needs
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	Behaviour Thinking time:

If a child proceeds to step 5 they will remain inside supervised for a fixed period of the lunch break. 
· For Junior, Senior Infants & First Class they will remain seated inside in a supervised area for up to 15 minutes of the lunch break. 

· Second  – Sixth Classes will remain in a supervised area during the lunch break. 
· In both cases teachers will notify parents of the behaviour details and of the supervised reflection time in a standard letter. This letter can be given to parents of Infants at home time. Class teachers of children from First to Sixth Classes will put a note in the journal in relation to the letter. Parents will then sign journal to indicate that they received letter
· The principal will be informed in writing of the children involved and will follow up as necessary.
· Details of child’s behaviour/s will to be recorded in the class book and school records.

· Meeting : If required the teacher may seek a meeting with the parents or the parents may seek a meeting with the class teacher to discuss student’s behaviour.  
Note:If a child reaches Step 5 twice in a one month period then move to Step 6
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	Internal Suspension 
Child sent to another class for a full day with work to complete
· Written record  - Letter  &  Warning of suspension
· Teacher informs the principal of the incident in writing
· Parents are notified of the misbehaviour by a letter from the principal.

· Meeting: The Principal seeks meeting with parents to discuss student’s behaviour.

	7
	Suspension and Expulsion
· Written record  - Letter 

· Details are outlined in this document.

· As a result of certain behaviour the Board of Management may agree to expel a pupil from the school.


Note: It is open to the principal to intervene at any stage in the steps for assisting to manage behaviour if the principal believes such an intervention may be of benefit.
Children with Social, Emotional and Behavioural Needs (SEBD)

Pupils with Special Needs

All pupils are required to comply with the code of behaviour.  However the school recognises that children with special needs may require assistance in understanding certain rules.  Specialised behaviour plans will be put in place and the class teacher, learning support/ resource teacher, and or Principal will work closely with home to ensure that optimal support is given. Cognitive development will be taken into account at all times.  Professional advice from psychological assessments will be invaluable.

The pupils in the class or school may be taught strategies to assist a pupil with special needs to adhere to the rules and thus provide peer support.  This will be done in a supportive and safe way, acknowledging and respecting the difference in all individuals. Some pupils may be required to follow an individualised programme devised by the class teacher to help them learn positive behaviour appropriate for the classroom and school environment. Such programmes will be drawn up in consultation with parents/guardians and will require support from parents/guardians at home. The Principal, Deputy Principal and Support teachers may have a supportive and consultative role in the devising and implementation of such programmes. 
For a child initially exhibiting challenging behaviour, a Classroom Support Plan should be drawn up following discussion with parents, with a few small specific targets. This should be implemented for a number of weeks, then a decision should be taken to move on to School Support stage, or not. A School Support Plan should be put in place, and reviewed. Following this stage, a decision may then be taken to move onto School Support Plus, where information may be gathered with help from external agencies. Again a plan is put in place and reviewed. The National Educational Psychological Service(NEPS) can be involved in a consultative role at all stages.

The behaviour plan should be reviewed regularly and where necessary a new priority goal be introduced. The NEPS psychologist can be consulted at any stage in the above process or if the challenges increase or persist.

There are occasions when all the above interventions do not work and  the Code of Behaviour needs to be fully enforced as the mainstream school is a workplace and safety and education of all children and adults is of paramount importance

Procedures for Suspension and Expulsion from School
The Board of Management has the authority to suspend a student. This may be delegated by the Board to the Principal. Suspension should be a proportionate response to the behaviour that is causing concern. 

Reasons to suspend

The decision to suspend requires serious grounds such as 

· the students behaviour has had a seriously detrimental effect on the education of other students. Any behaviour that is persistently disruptive to learning or potentially dangerous can be a serious matter.

· the student’s continued presence in the school at this time constitutes a threat to safety

· the student is responsible for serious damage to property.

Factors relating to the behaviour should be considered before suspending a child but a single incident of serious misconduct may be grounds for suspension. 

Automatic suspension: A board may decide that particular named behaviours incur suspension as a sanction. (Child suspended from the next day)

Immediate suspension: Although notice is normally given for suspension there are times when it may be necessary to suspend a student immediately. The principal may consider an immediate suspension to be necessary where the continued presence of the student in the school at the time would represent a serious threat to the safety of students or staff of the school, or any other person. Fair procedures must still be applied. (Child to be collected immediately or suspended from the end of that day)Consideration should be given to a number of areas for immediate suspension e.g. threat to safety, theft, assault by a student who understands the seriousness of the misbehaviour, online bullying, vandalism, intrusive photographs taken without permission. An immediate suspension should be rare and a decision to suspend should not be taken lightly.
Procedures in respect of suspension from school
Fair procedures have two essential parts:

· the right to be heard

· the right to impartiality

The principles of fair procedures always apply but the degree of formality will depend on the seriousness of the misbehaviour and the sanction. The level of formality required for a suspension of fewer that three days would be less than that required for a longer suspension or for an expulsion.

In a school fair procedures apply to 

· the investigation of the alleged misbehaviour

· the process of decision-making as to 

· whether the student did engage in the misbehaviour and

· what sanction to impose

The right to be heard means that a student and their parents are fully informed about an allegation and the processes that will be used to investigate and decide the matter, and that they must be given an opportunity to respond to an allegation before a decision is made and before a serious sanction is imposed. Parents may be informed by phone or in writing. It should be made clear what the student is alleged to have done. 

The right to be heard does not  apply in the same way in the case of an immediate suspension. The right to be heard will follow the suspension of the child. If the appeal is successful the suspension will be removed from the child’s record and will not be noted for records with the Department. 

Impartiality means that the Principal may arrange for another member of staff to investigate a situation and to present a full report on the facts to the Principal. Where the Principal conducts the investigation, as well as making a finding and proposing a sanction he or she must act fairly. The person alleging the misbehaviour, or who is the victim, or a witness should not usually conduct the investigation. This also means that a Principal/ Teacher or member of the Board of Management would absent themselves from the decision making process relating to suspension or expulsion of their own child.

Opportunity to respond

Parents and student should be given an opportunity to respond before a decision is made and before any sanction is imposed. This would normally follow the letter warning of the suspension. This response would normally take the form of a meeting.

Where an immediate suspension is considered by the Principal to be warranted a preliminary investigation should be conducted to establish the case for the imposition of the suspension. The formal investigation should immediately follow the imposition of the suspension.

Period of suspension

A student should not be suspended for more than three days except in exceptional circumstances. The Board may provide guidance on longer suspensions.  Suspensions longer than three days are normally referred to the board but the Board may authorise the principal to impose a suspension of up to five days. This longer suspension would normally take place with the approval of the Chairperson in circumstances where a meeting of the board cannot be arranged. The Board should normally place a ceiling of ten days on any one period of suspension imposed by it.

Appeals

A parent may appeal to the Board of Management following the decision of the Principal to suspend a student. In the case of decisions to suspend made by the Board an appeals process may be provided by the Patron as stated in the Guidelines of the Department.  If a suspension is appealed successfully this suspension will be removed from the student’s record at the school. If a student is suspended for twenty days in one year the parents may appeal to the Department of Education and Skills.

Implementing the Suspension

The letter to suspend should confirm:

· The period of suspension and the dates on which the suspension will begin and end.

· The reasons for the suspension

· Any school related work to be done

· The arrangements for returning e.g. the parents and the student might be asked to reaffirm their commitment to the Code of Behaviour

· The provision for an Appeal to the Board, Patron or Department whichever applies.

The principal should report all suspensions to the Board of Management

Expulsion: The Board of Management has the authority to expel a student. The procedures for expulsion are similar to suspension except that the authority to expel a student is reserved to the Board of Management.
     Serious misnhaviour                       Minor Misbehaviour                                                           
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                                    misbehaviour
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